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What Is MetroFuture? > o

MEOTEOFUTURT IMPLIMINTATION STRATIGHS

The State of Equity in Greater Boston MAP

A vision for the region we want, building on the

region’s strengths and investing in our residents

65 goals, supported by hundreds of objectives, for Greater
Boston in the year 2030

13 implementation strategies, with hundreds

of specific recommendations, designed to help the region
achieve its goals

A constituency of 5,000 “plan builders”

who will work to accomplish the MetroFuture goals
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Between now and 2030, we will;
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Measuring Progress to MetroFuture % q

MetroFuture Goal #29: More workers will graduate from high school and
go on to collage or career training opportunities.

Objective: Objective:
98% of 25 90% of

-24 year olds high school
will have a graduatas will
high school goon to 2- or
diploma or 4-year college
equivalent {up from 79%
{up from today).

91% today,

and B9% if

Current Trends

continue).

Objective:
Only 10% of
graduates
from public
high schools
will need to
take remedial
coursas during
their first year
of college
(down from
27% today).

Objective: 91% of all
working-age adults
(ages 25-65) will
have a high

school diploma or
aquivalent, up from
90% today and 85%
if current trands
continue,

Indicator:
Educational
attainment rates
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Goals describe the
MetroFuture vision in general
terms.

Objectives support each of
the goals. They are more
specific and largely numeric.

Indicators are tied to as
many of the objectives as
possible. They are regularly
collected data points.
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Regional Indicators Reports > o

Indicators reports will monitor the region’s progress
towards achieving the MetroFuture goals.

First come “baseline reports” that establish the numbers
against which progress will be measured. Future reports
will tell us whether we are trending towards our goals -
or away from them.

We highlighted equity-related goals first, because
meeting them is crucial to achieving the vibrant region
envisioned in MetroFuture.
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What is “Equity”? -

""Equity means all people have full

and equal access to opportunifies

that enable them to atfain their full
potential.”

- King County, Washington developed this definition
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Selected MetroFuture Equity Goals > o

#15:  There will be less regional segregation as all
municipalities increasingly reflect Metro Boston's
growing diversity.

#16: Low-income households will be able to find
affordable, adequate, conveniently located housing.

#24: Residentsin all communities and of all incomes will
have access to affordable, healthy food.

#38: More minority and immigrant workers will have
opportunities to advance on the career ladder,
acquire assets, and build wealth.

All the MetroFuture goals are at www.metrofuture.org
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http://www.metrofuture.org/

The State of
Equity In Metro
Boston:

Key Findings




Metro Boston Population By Race, Age, and Sex, 2009

85 yrs and older
| Male All Others
75-84 yrs
® Male White
85-74 yrs Non-Hispanic
55-64 yrs B Female All Others
45-54 yrs
¥ Female White
35-44 yrs Non-Hispanic
25-34 yrs
15-24 yrs
0-14 yrs
30.00% 20.00% 10.00% 0.00% 10.00% 20.00% 30.00%
Black bars indicate 90% Confidence Interval. Note: Ages are grouped in 10 year intervals, Source: ACS 2009 1-Year Estimates

except for children aged 0-14 years old.
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Inequity Impacts Children “% a

Low Birth Weight Correlated with Race/Ethnicity and Education

16 1
*Less than high
school and GED

14

*High School
Graduate
12 1
“Some post-
secondary
10 ! education
- *College Graduate
g
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6 +
4+
2 4
L T
White, Non-Hispanic/Latino = Black, Non-Hispanic/Latino Hispanic/Latino Asian/Pacific islander, Non-
Hispanic/Latino
MAPC
2005-2007
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Inequity Impacts Teens % 9
o D
High School Dropout Rates, 2009
25% 1 " Statewide
Droput Rate
20% 1 =MAPC Droput
Rate
15% 1
10% +
5%. . . .
0% -+ - . v =
All students Black/African American White Asian Latino/Hispanic
Source: Massachusetts Department of Elementary and Secondary Education, 2009. Indicates the percentage of students in grades 9-12 who
dropped out of school between July 1 and June 30 prior to the listed year and who did not return to school by the following October 1. Dropouts are
defined as students who leave school prior to graduation for reasons other than transfer to another school.
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Inequity Impacts Seniors Teos

Greater Boston Poverty Rate by Age

12.0%
"All ages

“75 years and over

10.0%

8.0% |

6.0%

4.0%

2.0%

0.0%

1999 2006 2009

Source; Census 2000, ACS 2006 and 2009. Poverty status by age and household type.
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“State of Equity” Moving Forward > o

Findings — available at www.regionalindicators.org — are
being used by advocates, researchers, and others

State of Equity part 2 will use public engagement to help
shape priorities for policy interventions to “bend the
trends” towards a more equitable region.

MAPC is undertaking an internal review of agency
priorities, practices, and culture.

Equity is increasingly informing agency work in other
areas, particularly our implementation of MefroFuture.
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Questionse Commentse

Amy A. Cotter
Director of Regional Plan Implementation
Metropolitan Area Planning Council

acotter@mapc.org
617-451-2770 x 2017
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